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Meet The DriVen Class – A Community of Encouragement Empowered
by DeVry and Keller

Earlier this year DeVry Univer-
sity and its Keller School of
Management hit the road
and scoured the country
(and our centers and cam-
puses) in search of a handful
of students to ignite a com-
munity of support, encour-
agement, aspiration and
inspiration. Along the way we
met some great people and
heard some amazing stories.
At the end of our journey, we
found 12 inspiring DriVen

Class Lead Ambassadors ready to share their stories and champion a community empowering
people and celebrating success.

But The DriVen Class story does not stop here. This is only the beginning. Now it is time for you 
to connect with others and share your story. This is your opportunity to inspire and be inspired.
Access resources, make connections and celebrate what keeps your DriVe alive. Visit
www.TheDriVen-Class.com to become part of a community of people letting nothing stand in 
the way of their dreams. Does this sound like you? Check out the video to hear The DriVen Class
Lead Ambassadors tell you more.

DeVry University 
Receives NAACLS 
Accreditation for Clinical 
Laboratory Science
Bachelor’s Degree 
Program

PHOENIX, July 06, 2011 - DeVry
University has earned initial accred-
itation for its bachelor's degree 
program in Clinical Laboratory 
Science (CLS) from the National
Accrediting Agency for Clinical Laboratory Sciences (NAACLS, 5600 N. River Rd., Suite 720, Rose-
mont, IL 60018-5119, 847-939-3597). NAACLS is committed to being the premier international
agency for accreditation and approval of education programs in the clinical laboratory sciences
and related healthcare professions. With this achievement, DeVry University (continued)
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(NAACLS Accreditation continued)  becomes the only higher education institution in
Arizona to currently offer a NAACLS-accredited bachelor’s degree program in CLS. The
CLS bachelor’s degree program was launched at DeVry University’s Phoenix campus in
2008 to address a national shortage of highly skilled laboratory science professionals.
The program is headed by former Chief of the Applied Technology Center at the U.S. Air
Force Institute for Operational Health, Naomi P. McMillan, M.S.A., MLS (ASCP).

Clinical laboratory scientists, also called medical laboratory scientists, are in high de-
mand, with employment expected to grow 14 percent by 2018, according to the Bureau
of Labor Statistics. Population growth, expanded healthcare coverage and the devel-

opment of new tests have magnified an already dire need for newly trained laboratory professionals. Additionally, many states re-
quire practicing laboratory scientists to pass licensing and/or certification exams, which have a prerequisite of graduating from
an NAACLS-accredited bachelor’s degree program. Local laboratory officials also cite the low number of accredited lab programs
in the state as part of the problem.

“The state of Arizona undeniably faces an immediate and critical shortage of skilled and appropriately-credentialed laboratory science
professionals,” said Sherry Gamble, microbiology manager at Maricopa Medical Center. “Those of us who run medical  labs should be
encouraged by DeVry University’s commitment to a program that meets NAACLS standards. I look forward to working with their CLS stu-
dents on clinical rotations and hope that they can become part of a much needed solution to our state’s lab professional shortage.”

Experts estimate that clinical laboratory scientists contribute to approximately 70 percent of the healthcare decisions that doctors
make, using technical knowledge to determine the presence, extent or absence of disease, and helping other healthcare profes-
sionals determine the course of treatment for patients. DeVry University's curriculum helps students master these skills through
courses in phlebotomy, clinical chemistry, clinical hematology, clinical immunohematology, and clinical laboratory operations and
management, among other courses critical to success in the field.

“Achieving this level of industry recognition for DeVry University’s quality healthcare-related curriculum is paramount on two levels,”
said Donna Loraine, DeVry University provost and vice president of academic affairs. “First, as Arizona’s only NAACLSaccredited bachelor’s
degree program in CLS, we have established DeVry as a long-term partner in meeting the state’s demand for qualified laboratory scien-
tists. Second, we can confidently look forward to expanding our quality CLS bachelor’s degree program into other states, which face
similar shortages of skilled laboratory professionals. Indeed, DeVry University has a bright future in allied healthcare education.”

For additional information about the field of Clinical Laboratory Science and how DeVry University is meeting the demand for skilled
laboratory scientists, visit www.devry.edu. For comprehensive consumer information, visit devry.edu/studentconsumerinfo.more.

DeVry University Earns Program Recognition from Society of Human Resource Management
DOWNERS GROVE, Ill., June 24, 2011 - DeVry University, one of the largest, private sector uni-
versities in North America, with nearly 93,000 students enrolled in the United States and
Canada, has been recognized by the Society for Human Resource Management (SHRM) for
having three human resource management programs that fully align with its HR Curriculum
Guidebook and Templates. Formal certificates acknowledge that each of the following bache-
lor’s degree programs adhere to established SHRM guidelines: Bachelor of Science in Business
Administration, with Human Resource Management Concentration; Bachelor of Science in
Management, with Human Resource Management Concentration; and Bachelor of Science in

Technical Management, with Human Resource Management Specialty. 

“This great news just adds to my satisfaction in  choosing to earn my degree with DeVry University,” said Jaclyn Hefling, a vocational
trainer with Maywood, Ill.-based Pathway  Vocational Training Program and a senior in DeVry University’s Bachelor of Science in
Business Administration degree program, pursuing a specialization in Human Resources Management.-based (continued)
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(SHRM continued) Pathway Vocational Training Program and a senior
in DeVry University’s Bachelor of Science in Business Administration
degree program, pursuing a specialization in Human Resources Man-
agement. “My career services advisor introduced me to an internship
opportunity that helped me to get hired in my current role. Having my
program’s quality now being recognized by SHRM further proves that
DeVry is committed to my career success.”

As key segments of the job market begin to bounce back following the
most recent economic recession, business leaders are once again in-
vesting in skilled professionals to manage their staffing needs. In fact,
job postings in March 2011 for human resources and recruiting posi-
tions were up 34 percent year-over-year, according to Indeed.com’s

Employment Trends for Human Resources report. In offering degree programs that align with SHRM standards, DeVry University is
well-poised to help prepare its students for success in a wide variety of careers in human resources.

"Virtually every industry employs managers and consultants in the fields of human resources, employee training and labor rela-
tions," said Donna Loraine, DeVry University provost and vice president of academic affairs. "Our three SHRM-recognized programs
provide meaningful recognition of DeVry University’s quality business curricula, which help our students develop the specific busi-
ness and management skills needed to build successful careers in a number of dynamic human resource roles."

Established by SHRM in 2005 and revalidated in 2010, the HR Curriculum Guidebook and Templates provide a resource for colleges
and universities to track human resources curricula against a common, minimum skills set needed by employers. SHRM staff
worked with the DeVry University College of Business & Management to perform a review to determine that the school’s human re-
sources-focused undergraduate bachelor’s degree programs aligned with these requirements.

Seattle Campus Makes Dollars 
and Sense with Financial Investment
Workshop

The Seattle Chapter of the DeVry and Keller Alumni
Association held a Financial Investment Seminar
sharing techniques to invest in the future. Speaker
Darren Baker, formerly with Edward Jones Invest-
ments, is currently a Student Finance Consultant for
DeVry University and a fellow alumnus.
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Atlanta Campus Partners with the Project Management Institute

The Atlanta Chapter of the DeVry and Keller Alumni Association and Student Activities in partnership with Project Management In-
stitute hosted its third panel discussion, this one was targeted to project management professionals.

This was a popular event where alumni and students had an opportunity to hear industry leaders and meet Atlanta PMI Presidents
and other officers.

The Atlanta Chapter and Student Activities have teamed up with PMI and are working on establishing a student chapter of PMI at
the Atlanta campus.
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Larry Boward (Keller ‘86)
Joins State Bank of Illinois as
Community President-West Chicago
Click Here to Read More

Lori Carlson (Keller ‘07)
Named First Executive Director at The Licking
County Humane Society
Click Here to Read More

David B. Hartline (Keller ‘97)
Named as Executive Vice President and Chief
Operations Officer at USA Truck, Inc.
Click Here to Read More

Grace Krokidas (Keller ‘97)
Joins Liquidware Labs as Vice President of
Worldwide Marketing
Click Here to Read More

Helen Levinson (DeVry Chicago ‘03)
Featured in Loss Prevention Magazine as an
Expert in Digital Marketing and Social Media
Click Here to Read More

Daniel O’Connor (DeVry Westminster ‘00) 
Appointed as Principal at Rothstein Kass 
Click Here to Read More

Cheryl Pearson-McNeil (Keller ‘98)
Named One of Top 100 Under 50 Diverse
Executive & Emerging Leaders
Click Here to Read More

Peri Pierone (Keller ‘93)
Named Chief Strategy Officer at Axiom EPM
Click Here to Read More

Tanesha D.H. Pittman (Keller ‘03)
Named One of Top 100 Under 50 Diverse
Executive & Emerging Leaders
Click Here to Read More

Augustino Racanati (Keller ‘08)
Graduates from Somerset Fire Academy
Click Here to Read More

Brent Sayer (Keller ‘00)
Named Quality Manager for Houston Operations
at LaBarge
Click Here to Read More

Bob Schultz (Keller ‘89)
Named Group Vice President & General Manager
of Enterprise Desktops and Applications at Citrix
Click Here to Read More

Dr. Jane Severin (Keller ‘97)
Promoted to Vice President of Technology, Oliver-
Tolas™ Healthcare Packaging
Click Here to Read More

Kimberly Sushil (Keller ‘10)
Receives the George P. Doherty Award
Click Here to Read More

Thomas Wiegers (Keller ‘89)
Appointed Division Administrator for Enterprise
Services at Wisconsin Dept of Health Services
Click Here to Read More
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David Crane

Founder, Chief Technology Officer
Lead Game Designer 
AppStar Games, Inc.

1975 Bachelor’s degree in Electronics
Engineering Technology – Phoenix Campus

Classic Gaming Expo says, “David Crane is one of the most successful designers of en-
tertainment software in the world. His award winning video games - led by Pitfall!™,
Ghostbusters™, A Boy and His Blob™, and Amazing Tennis™ - are acknowledged as
some of the most innovative and popular in the interactive entertainment industry.”
That is quite an accomplishment for the 1975 graduate of DeVry Institute of Technology
in Phoenix.

Crane – Founder, Chief Technology Officer and Lead Game Designer for AppStar Games, Inc. - is a legend in video games. Since
1979, he has worked for some of the best-known names in gaming including Atari, Hasbro Electronics, and Absolute Entertainment.
Today, he focuses his talents on designing video games for iPhone and iPad.

“Video games are my life,” he says, having designed and programmed more than 70 games to date. “As a developer of creative
products, I am constantly driven to improve on my previous works. Each subsequent game or concept has to explore new bound-
aries.”

Crane has won dozens of industry awards including Designer of the Year, Parent’s Choice, and the prestigious 2003 Game Developer
Choice Award for contribution to the field. At the 2010 Interactive Achievement Awards, Crane was presented with the first ever Pi-
oneer Award, celebrating his contribution to the creation of the video game industry. He has had product revenues in excess of
$400 million retail, and several games have exceeded one million units in sales.

When Crane decided to attend DeVry, it was based on two factors: the DeVry admissions advisor that visited his high school in
1971 and the fact that DeVry was ahead of the curve in electronics training at the time. “I had very dedicated classmates who
raised the bar for the instructors,” he says of DeVry. “As a result, we had a deeper training than most.”

He is thankful for one of his instructors who chose him as a lead teaching assistant, which gave him the opportunity to learn things
outside of the traditional curriculum. “I built my first game machine Tic-Tac-Toe computer in a semester-long project lab.”

Though video games are his passion in life, Crane is also an avid life-long tennis player. He began with junior tournaments, which
led into United States Tennis Association class tournaments, and eventually graduated to the USTA age brackets. “I try to play at
least twice per week,” he says. Additionally, he supports small town parks and libraries, with a focus on promoting ecologically-
friendly landscaping.

“Success is achieved when a person is able to contribute to society to the extent of one’s ability,” says Crane. “That contribution
can take many forms. I choose to contribute using entertainment, through a lifetime of creating family-friendly video games.” 
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Albert Crespo 

Management Assistant 
City of Phoenix 

2007 Master's degree in Public Administration 
with Distinction – Phoenix Campus

“My ultimate passion lies in learning about new things,” says 2007 DeVry University’s
Keller Graduate School of Management graduate, Albert Crespo. “I have had the benefit
of gaining knowledge through education and through a variety of diverse career oppor-
tunities that have presented themselves to me.”

Crespo says that his passion for learning has opened many doors and has granted him
“the versatility to adapt to a broad range of professional careers – from managing sub-
stance abuse/behavioral health programs, to monitoring federal grants for the Gover-

nor’s office, to working with city executive management.”

A comic book aficionado (“As mere mortals, it’s nice to strive for the wisdom of Professor X, the detective skills of Batman, and the
willpower of Green Lantern”), Crespo is an avid Keller enthusiast. “I attended Arizona State University for my undergraduate studies,
but felt that its program structure had limitations that would not fulfill my needs for a master’s degree,” he says.

Crespo has worked for the City of Phoenix for the past two years, starting as an intern and moving into his current position of Man-
agement Assistant for the city’s Public Transit Department, where he monitors data collection and analysis, oversees bus inspections
and audits, and responds to customers. Prior to that, he worked for the Governor of Arizona’s Office for Children, Youth and Families
as program administrator of the Rural Domestic Violence and Child Victimization Enforcement Grant, where he administered more
than $850,000 in federal pass-through grant funding for the state.

He considers his greatest accomplishment to date was re-applying for the Rural Domestic Violence Grant while working for the gov-
ernor. “The planning, coordination and collaboration needed to write for this funding opportunity was quite vast,” he says.
Crespo has been an active member on a number of task forces and advisory boards including Regional Behavioral Health Authority,
Battered Immigrant Women Task Force, and the Governor’s Earned Income Tax Credit Task Force. He has been awarded a Certificate
of Appreciation and Certificate of Special Recognition by the Arizona Governor’s Office, a Certificate of Recognition by a Santa Cruz
County Task Force, and a Certificate of Appreciation by the Regional Behavioral Health Authority’s Families in Recovery Succeeding
Together (F.I.R.S.T.) program.

“I view success as a representative of achievement – a culmination of desire, drive, tenacity and persistence to pursue seemingly
unattainable goals,” says Crespo. “Success is most accurately measured in the value of one’s character and actions, and in the
lives of those who are touched by those actions.”

“I am both proud and thankful for the education I received at Keller,” adds Crespo. “The education I received there has helped
open the doors to many opportunities for me, and with the help of my family, friends, Keller professors and staff, I had the courage
to walk through those doors.”
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Bret A. Curtis 

Equity Shareholder 
Mize, Houser & Company, P.A. 

1995 Bachelor's degree in Accounting 
Summa Cum Laude – Kansas City Campus

Despite being told by a high school counselor that he would not succeed at DeVry, Bret
Curtis not only succeeded, but by all standards, raised the bar as to what constitutes
success.

“Professional success is being able to do what you enjoy doing and making enough
money doing it to comfortably support yourself,” he says. His drive to succeed comes
from “the ability to achieve a sense of personal accomplishment.”

In June 1995, Curtis graduated Summa Cum Laude with a Bachelor’s degree in Accounting from DeVry in Kansas City. Unfortunately,
at the time Curtis was unable to take the CPA exam in his home state of Kansas because he was too young, but he did pass it in
Colorado.

While working full time, Curtis went on to law school at Washburn University and received his Juris Doctor in 2001 Magna Cum
Laude, which he followed with an LLM in Taxation at the University of Missouri in 2002 Summa Cum Laude.

Curtis is a highly-sought after tax expert. He joined Mize, Houser & Company, P.A., a large regional accounting firm based in north-
east Kansas with $17 million in annual revenue in 1996, and left briefly to become an associate tax attorney for Husch Blackwell
Sanders before returning to Mize Houser in 2005.

He is currently an equity shareholder of Mize Houser, and director of the firm’s Overland Park, Kansas, tax practice, handling all
facets including client relationship management, supervision, marketing and strategic planning. Since becoming Director, the de-
partment has seen a 43% profitability increase with very little client attribution and significant top-line growth.
Curtis goes back to DeVry University to recruit graduates that fit the need at Mize Houser. “My passion is in utilizing the skills and
knowledge that I have accumulated in my area of expertise to help people,” he says. 

Outside of work, Curtis holds family number one, and spends as much time with them as possible. He also is a member of the
Kansas, Missouri and Johnson County Bar Associations, American Institute of Certified Public Accountants, Kansas Society of CPA’s,
and Missouri Society of CPA’s.

The humble Curtis sums up his success by saying, “I’m just a hard-working farm kid that has grown up to do what I enjoy doing.”” 
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Donald D. Day 

County Manager 
Colfax County, New Mexico 

2006 Bachelor's degree in Technical Management 
Cum Laude – Online 

2008 Master's degree in Business Administration – Online

Donald Day was a retired law enforcement officer who was looking to embark on a new
career. That is when he decided to enroll at DeVry University’s Keller Graduate School
of Management.

“I chose Keller because the advisor provided tremendous support and answered my
questions completely,” he says. “The school has an excellent reputation for quality ed-

ucation.”

Day graduated with a Master’s degree in Business Administration from Keller online in 2008, where he found a niche in finance,
budgeting and accounting classes. As he completed his degree, he began his employment as County Manager for Colfax County,
New Mexico, which is in the northernmost part of the state, adjacent of the Colorado border. In this role – which he still holds today
– his job is well-rounded as he oversees responsibilities from human resources to finance to detention center operations and
public works.

“In the work environment, success is finding pleasure and contentment at the end of the day, every day. Knowing that I have ac-
complished some task to the best of my ability provides this type of gratification,” says Day.

Obtaining his Master’s was essential for career advancement. “Public service has always been my interest. I enjoy the excitement
and challenge of making decisions and helping others with the knowledge that I have about government operations,” he says.
Day is thankful for the many instructors and advisors at Keller who helped him while earning his degree, as well as the skills he
learned which he applies today. “My education was challenging but very rewarding,” he says.

Living in New Mexico allows Day to pursue his favorite off-time activities: fishing, hunting and camping in the surrounding Rocky
Mountains. He is active in a local state parks preservation organization, which aids in bringing activities to the area. He has served
as president of Alternatives to Violence and has actively helped various organizations working to enhance the quality of life for
local residents.

Day values a strong sense of moral character and feels that it is important to learn about the background of people he meets in
order to know and understand their perspectives. “I believe in ensuring that people are treated with dignity and respect,” he says. 

He adds, “Success at work must be accompanied by personal success at home. To find smiles on the faces of my children and wife
are key at the end of the day.”
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The Rising Stars is program that recog-
nizes recent graduates who are up and
coming and already achieving early career
success. Every graduating class from
every campus has the opportunity to nom-
inate a graduating senior who exemplifies
DeVry’s purpose, vision and values

Meet Sarah Totten DeVry Kansas City ‘11

Q. Why did you choose to attend DeVry University?

A. I initially chose DeVry back in 2001 to obtain a degree in Computer Information Sciences. I thought that I wanted to be involved
in the technology and computer fields at that time, and DeVry was/is a top school in the Kansas City area for technology related
degrees. I also wanted to be able to work full time while attending and DeVry’s course scheduling allowed me to do that. 

Through my studies, I learned that computers sciences were not the career path for me. Once I discovered that I wanted to be involved
in the administrative side to health care, I first looked at DeVry to see if there was a degree option that fit what I wanted to pursue. I
chose DeVry because of my past experience, and knowing that the course schedules would accommodate my busy schedule.

Q. What month and year did you graduate and from which degree program?

A. I completed my degree in February 2011, with a Bachelors of Business Administration with emphasis in Health Services Man-
agement

Q. What was your experience like at DeVry?

A. My experience at DeVry was great, both times I attended. While I was taking classes on campus, from 2001 – 2003, for the
degree I started in Computer Information Sciences, every member of the staff was friendly and very helpful. On staff member in
particular sticks out, Professor Robert “Bob” Collins; he was very knowledgeable and interested in the success of his students. I
got a great education from my on-campus classes, so when I re-enrolled, I knew to expect the same type of excellence. The really
enjoyed the online platform. At first, I thought it was going to be extremely difficult due to the self motivation, and not having
someone at my fingertips for questions; however I was quickly proven wrong. The online platform makes it very easy to get answers
to questions, the discussion areas, and lecture points were very helpful to my learning experience. I was impressed with how much
interaction occurred between students and the professor on the online platform, I did not feel alone, and knew that my success
was important to the professors, just as in a classroom setting. 

(continued)
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(Sarah Trotten continued)  

Q. What motivated you to succeed at DeVry?

A. My success was motivated by knowing that with every class I completed, I was one step closer to having my degree. It has taken
me, 10 years from the time I started my degree to complete it; so being able to say that I accomplished my goal is extremely re-
warding. I was also motivated to succeed so I have an advantage in today’s job market, as well to push my career further at Apria
Healthcare. I had a great support system, my former managers at Apria, as well as the DeVry staff when I needed them. My family
and husband were also great motivators for me, they understood when I could not spend as much time with them as I would like
to, and allowed me time and support to get my coursework completed.

Q. Please list a few challenges that you had to overcome to be where you are today.

A. My biggest challenge was figuring out what I wanted to do in life. I was unmotivated for 2-3 years, and just living life day to day
with no real goals or ambition. I knew that is not how I wanted to live my life, but I did not know how to go about changing it. One
day, I just woke up and decided that I was not going to float through life, so I started calling the temporary agency weekly for the
job opportunities, which is how I got my foot in the door at Apria.

Q. Who at DeVry helped you along the way?

A. I really did not seek out help often from the DeVry staff, but when I needed to everyone who assisted me was great. Throughout
my years at DeVry I worked with several different financial aid counselors, student advisors, and a few student success coaches. I
completed my degree online, so I did not have much interaction with the staff in Kansas City. It was comforting to know that if I
needed assistance, there was always someone there and willing to assist me get the answers I needed.

Q. What company or organization do you currently work for?

A. Apria Healthcare

Q. What is your current position title, and how long have you been in this position?

A. Government Compliance and Policy Analyst – I just started with this position January 24th, 2011; however I have been with
Apria since the summer of 2006. I started out in customer service as a temporary employee, was hired on as a permanent employee
in November 2006 as a Customer Quality Representative. In October 2007, I was promoted to customer service team lead. I stayed
in that position until March 2010, when I was promoted to Customer Service Supervisor until August 2010 when I was promoted
again to Customer Quality Supervisor.

Q. What are some of your significant duties and responsibilities?

A. In my current role, I work very closely with Medicare and non-government health insurance payers. I research accounts and pro-
vide requested documents to payers for audit purposes. I review documentation from the U.S. Department of Health and Human
Services, and the Center for Medicare & Medicaid Services, to ensure our company policies are compliant with new health care
laws and regulations. If my company’s policies are not compliant, I work closely with various departments throughout the organi-
zation to update our systems, send out appropriate training materials, and perform internal audits to ensure the new regulations
are being followed.

(continued)
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(Sarah Trotten continued)  

Q. How did you find your current position?

A. I found my current position by reviewing opportunities on the company’s internal job website. I was looking for opportunities
that would allow me to use the degree I was almost done with at the time. My current position allows me to use all areas of my
studies. 

Q. Besides your college education, what helped you prepare for this position?

A. My life experience has helped me prepare for this position. I had attended DeVry right out of high school, from 2001 – 2003, for
Computer Information Sciences; however I decided that was not the career path for me. At this point, I was not sure what I wanted
to do, so I started working for a temporary agency to explore job fields. I worked for the agency on and off over the next 4 years,
and was placed with many reputable organizations, including the Platte County Court System, Ambassador Steel, and Fortis Ben-
efits. Eventually, I found my way to Apria. The company offered everything I was looking for (and I didn’t even know it). I discovered
that I had a passion for helping people, and found the healthcare field very rewarding. I felt that I had found my career path in life,
so I started researching schools to complete my degree.

Q. What are your short and long term career goals and how does your current position fit into those goals?

A. I am new to the position I am in; therefore my short term goals are simple. My goal is to continue learning as much as I can
about my department, and its processes. Another goal I have to expand my personal network within the company. As far as long
term goals, within the next 10 years I would like to a part of the executive management team. My current position within the com-
pany gives me great exposure to meet several key members of the executive management team.

Q. What interests/hobbies do you enjoy outside of the workplace?

A. I love to travel. I have seen most of the United States, but I have not traveled abroad. I also enjoy many activities outdoors, such
as camping, fishing, hiking and riding bicycles.
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Atlanta Chapter Leads by Example at the National Society of Leadership and Success Mixer

Just as DeVry University empowers students to achieve their educational and career goals, the National Society of Leadership and
Success (NSLS) is dedicated to creating positive change in students’ lives. NSLS is the fastest growing student organization on the
Alpharetta and Cobb campuses and has partnered with the Alumni Association to help bridge the gap between alumni and stu-
dents. With more than 235 members, the NSLS recently inducted 51 students as founding members of the Alpharetta Chapter.
Many of them have since become alumni and more than 60 individuals attended the Deadline Mixer, where they had an opportunity
to reconnect with their advisors and fellow students. Refreshments and a raffle rounded out the evening.
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Columbus Chapter Hits it Out of the Ballpark at the Clippers Game

More than 80 alumni had the opportunity to enjoy an afternoon at one of the top-rated AAA ballparks in the United States. Hunt-
ington Park, home of the Columbus Clippers was the venue for alumni and their families to get together for a picnic that included
hot dogs, brats, hamburgers, sides and dessert. The Club Patio was the setting for the picnic and the group stayed on the right
field side to enjoy patio seating to watch the Columbus Clippers play the Buffalo Bisons.
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Los Angeles Chapter Grills Up Summer Fun at the Park

The Los Angeles Chapter hosted a summer picnic to kick off the year and to introduce the newly appointed Executive Board to the
75 attendees. A fun-filled event for the alums and their families included a bounce house, three-legged race, volleyball, frisbee
toss, prizes and food catered by El Pollo Loco. 
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Sacramento Chapter Scores at the Rivercats Game

The Sacramento Chapter of the Alumni Association recently hosted its second annual "Take Me Out To ?e Ballgame- Night at the
Rivercats" event. Nearly 60 alumni and their guests attended the Sacramento Rivercats Baseball game, who hosted the Albuquerque
Isotopes. With the enthusiastic support of the alumni, the Rivercats won 7-0! 

The group had a homerun ball lobbed into its private venue, which made for even more excitement. An all-you-can-eat BBQ was
offered along with numerous raffle prizes, including t-shirts, stainless steel thermoses and duffle bags. Each alumnus was also
given a DeVry Pennant to take home as a thank you for their support and participation.


